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PERSONAL DATA  Dr. Hamzah Elrehail, PhD 

Associate Professor of Management. 

University of Sharjah, College of Business Admistration.     

Sharjah, UAE 

UAE Mobile: (+971) 525070092 

Jordan Mobile: (+962) 790714451 

DOB: 01 Apr 1988 

Marital status: Married  

Nationality: Jordanian 

Google scholar link: 

https://scholar.google.com/citations?hl=en&user=v5mu1xwAAAAJ  

Scopus Profile: 

https://www.scopus.com/authid/detail.uri?origin=resultslist&authorId=5

7189906502   

SKILLS & ABILITIES  • Initiative.  

• Work under pressure.  

• Ability to work professionally with systems and students.  

• Desire to learn and use innovative technologies.   

• Challenging & competitive character.  

• All required documents will be ready upon request.  

 

EDUCATION 

  

• Doctor of Philosophy (Ph.D.) In Business Management from Girne 

American University (IACBE Accredited USA), Cyprus, 2017. 

• Master of Business Administration (MBA/MIS) from Al-Balqa Applied 

University, Joint Program with Florida Atlantic University (USA), 

Jordan, 2013.  

• BSc. Computer Science from Yarmouk University, Jordan, 2011.    
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RESEARCH 

INTEREST 

 FIELDS OF RESEARCH AND TEACHING 

• Leadership, Human Resource Management/Green HRM. 

• Innovation, Entrepreneurship and Strategy. 

• Knowledge management, Business ethics, MIS.  

ACADEMIC AND 

ADMINISTRATIVE 

POSITIONS  

 • Associate Professor of Management at College of Business Administration, 

University of Sharjah (Sharjah, UAE) from August 2023 to present.  

• Associate Professor of Management (Leadership, HRM and Innovation) at 

Abu Dhabi School of Management (Abu Dhabi, UAE) from January 2023 

August 2023.  

• Academic Program Administrator for Master of Science in Leadership and 

Organizational Development program from March 2022 to August 2023.  

• Acting Academic Program Administrator for Master of Science in Quality 

and Business Excellence program from February 2023 to August 2023.   

• Assistant Professor of Management (Leadership, HRM and Innovation) at 

Abu Dhabi School of Management (Abu Dhabi, UAE) from August 2021 to 

December 2022.  

• Assistant Professor at Skyline University College (Sharjah, UAE), School of 

Business/ HRM and Innovation specialization from January 2019 to July 2021.   

• Assistant Professor at American University in the Emirates (UAE) collage of 

Business Administration (COBA), Business Management Specialization from 

August 2017 to September 2018. (AACSB accredited)  

• Lecturer and Head of Office Management Department at the Technical and 

Vocational Training Corporation (Saudi Arabia) Daharan Aljanoub College for 

the academic year 2013/2014.    

• Teacher at the Ministry of Education from 11/9/2012 to 14/4/2013.  

• Trainer at ALOFOQ ALJADED center from 5/9/2011 to 30/9/2013. 

 

COURSES TAUGHT   •  Graduate Courses /DBA/Ph.D. (to present): 

      0309721 Doctoral Management Seminar in OB/HRM I 

•  Graduate Courses / Master/ EMBA (to present):  

0307522 Human Resource Management (EMBA) 

HRM 7200 Human Resource Management 

LDC 6410 Leadership 

ELT 6210 Innovation 

BUS 8414 Managing Organization Change 

EPS 6110 Entrepreneurship 

OB 6210 Organizational Behavior 

LED 8312 Leadership culture and ethics 

LED 8320 The challenges of leadership 
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BUS 8419 Conflict Management 

RES 8111 Research Methods  

REM 8012 Innovative Decision Making 

REM 8014 Research and Analytics in Business 

REM 8011 Introduction to Business Management 

MGT 500- Management and Organizational Behavior 

MGM5005 Principles of Management  

MGM5007 Operation Management  

 

• Undergraduate Courses (to Present):  

0302390 Performance Management 

HRM 402 International HRM 

INE3010 Design Thinking 

INE4113 Management of Small and Medium Enterprises 

INE3112 New Product Development 

INE3111 Family Business Management 

BUS4006 Business Ethics 

BUS3103 Business Research Methods 

MGM3103 Human Resource Management 

BUS3102 Innovation 

IBS3112 Comparative Global Management 

MGM4106 Strategic Management 

MGT 200- Management Information Systems. 

MGT 400- International Business. 

MGT 403- Entrepreneurship Management 

MGT 404- Organization Theory and Design 

HRM 302- Human resource information systems. 

BA 104- Principals of Business Administration. 

BA 110- Small Business Management. 

  

 

DEPARTMENT 

ACADEMIC 

SERVICES 

      Member of: 

1. Schedule preparation, Exam Schedule committee, Research committee, 

Innovation and Entrepreneurship center, Community Engagement Committee  

STUDENTS 

SUPERVISION AND 

THESIS EXTERNAL 

EXAMINER 

 1. Supervised more than 20 student’s theses in undergraduate level.  

2. Serve as thesis external examiner at different universities in Cyprus, Jordan and 

UAE. 

EDITORSHIP AND 

REFEREEING 

ACTIVITIES 

 • Reviewer in the following journals: 
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Telematics and Informatics, Euromed Journal of Business, International Journal 

Organizational analysis, International Journal of Business Excellence, Online 

Information review, Technology Analysis & Strategic Management. 

MEMBERSHIP OF 

SCIENTIFIC AND 

PROFESSIONAL 

SOCIETIES: 

 • Member of ACM. 

• Member of IAPPD “CERTIFIED PROFESSIONAL TRAINER” CPT  

• Member of IAPPD “CERTIFIED PROFESSIONAL LEADER” CPL 

PUBLICATIONS  Journal Articles with impact factor (WOS, SSCI) (for recent publication please 

check Google scholar link) 

1. Elrehail, H., Behravesh, E., Abubakar, A.M., Obeidat, S.M., Alsaad, A., Cizreliogullari, 

M.N. and Alatailat, M. (2022) ‘High-performance work systems, psychological capital 

and future time perspective: a cross-nations study’, European J. International 

Management. (SSCI (ISI), IF=3.128, ABS=2, Scopus Q1). 

2. Aljuhmani, H.Y., Elrehail, H., Bayram, P. and Samarah, T. (2022), "Linking social 

media marketing efforts with customer brand engagement in driving brand loyalty", Asia 

Pacific Journal of Marketing and Logistics. (SSCI (ISI), IF=4.412, ABDC=A, Scopus 

Q1). 

3. Rehman, S. U., Elrehail, H., Alsaad, A., & Bhatti, A. (2022). Intellectual capital and 

innovative performance: a mediation-moderation perspective. Journal of Intellectual 

Capital. SSCI (ISI), IF=8.065, ABDC=B, ABS=2 Scopus Q1). 

4. Alsaad, A., Elrehail, H., & Saif‐Alyousfi, A. Y. (2022). The interaction among 

religiosity, moral intensity and moral certainty in predicting ethical consumption: A 

study of Muslim consumers. International Journal of Consumer Studies. (SSCI (ISI), 

IF=7.096, ABDC=A, ABS=2 Scopus Q1). 

5. Al-Okaily, M., Alqudah, H., Al-Qudah, A. A., Al-Qadi, N. S., Elrehail, H., & Al-Okaily, 

A. (2022). Does financial awareness increase the acceptance rate for financial inclusion? 

An empirical examination in the era of digital transformation. Kybernetes. (SSCI (ISI), 

IF=2.158, Scopus Q2). 

6. Elrehail, H., Rehman, S. U., Chaudhry, N. I., & Alzghoul, A. (2021). Nexus among 

cyberloafing behavior, job demands and job resources: A mediated-moderated 

model. Education and Information Technologies, 1-19. (SSCI (ISI), IF=3.605, Scopus 

Q1). 

7. Samarah, T., Bayram, P., Aljuhmani, H. Y., & Elrehail, H. (2021). The role of brand 

interactivity and involvement in driving social media consumer brand engagement and 

brand loyalty: the mediating effect of brand trust. Journal of Research in Interactive 

Marketing. (SSCI (ISI), IF=8.598, ABDC=B, ABS=1 Scopus Q1). 

8. Alsaad, A., Taamneh, A., Sila, I., & Elrehail, H. (2021). Understanding the global 

diffusion of B2B E-commerce (B2B EC): An integrated model. Journal of Information 

Technology. https://doi.org/10.1177/0268396220961396  (SSCI (ISI), IF=8.101, A*, 

ABS=4, Scopus Q1). 

9. Alsaad, A., Saif-Alyousfi, A. Y., & Elrehail, H. (2021). Religiosity, idealism, and ethical 

consumption: the mediating effect of perceived customer effectiveness and moral 

obligation. Journal of Social Marketing. (SSCI (ISI), IF=4.026, ABDC=B, ABS=1 

Scopus Q2). 

10. Abubakar, A. M., Elrehail, H., Alatailat, M. A., & Elçi, A. (2019). Knowledge 

management, decision-making style and organizational performance. Journal of 

https://doi.org/10.1177/0268396220961396
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Innovation & Knowledge. https://doi.org/10.1016/j.jik.2017.07.003 (SSCI (ISI), 

IF=11.219, Scopus Q1). 

11. Elrehail, H., Emeagwali, O. L., Alsaad, A., & Alzghoul, A. (2018). The impact of 

Transformational and Authentic leadership on innovation in higher education: The 

contingent role of knowledge sharing. Telematics and Informatics, 35(1), 55–67. 

http://doi.org/10.1016/j.tele.2017.09.018 (SSCI, Thomson (ISI), IF=9.14, Scopus Q1,).  

12. Aljarrah, E., Elrehail, H., & Aababneh, B. (2016). E-voting in Jordan: Assessing 

readiness and developing a system. Computers in Human Behavior, 63, 860-867. 

https://doi.org/10.1016/j.chb.2016.05.076 (SSCI, Thomson (ISI), Scopus Q1, 

ABDC=A, ABS=2 Impact Factor=8.597). 

Other (Scopus, ESCI and referred journals) 

1. Elrehail, H., Juhmani, R., Taamneh, A., Alsaad, A., Al-Okaily , M., &amp; Emeagwali, 

L. (2023). The role of employees’ cognitive capabilities, knowledge creation, and 

decision-making style in predicting the firm’s performance. EuroMed Journal of 

Business. (ahead-of-print). (ESCI (ISI), Scopus Q1). 

2. Rehman, S. U., Elrehail, H., Alshwayat, D., Ibrahim, B., & Alami, R. (2023). Linking 

hotel environmental management initiatives and sustainable hotel performance through 

employees’ eco-friendly behaviour and environmental strategies: a moderated-mediated 

model. European Business Review, (ahead-of-print). (ESCI (ISI), Scopus Q1). 

3. Ibrahim, B., Aljarah, A., Hazzam, J., Elrehail, H., & Qalati, S. A. (2023). Investigating 

the Impact of Social Media Marketing on Intention to Follow Advice: The Mediating 

Role of Active Participation and Benevolence Trust. FIIB Business Review, 0(0). 

https://doi.org/10.1177/23197145221147991 (ESCI (ISI), Scopus Q2). 

4. Khassawneh, O., & Elrehail, H. (2022). The Effect of Participative Leadership Style on 

Employees’ Performance: The Contingent Role of Institutional Theory. Administrative 

Sciences, 12(4), 195. (ESCI (ISI), Scopus Q2). 

5. Alshwayat, D., Elrehail, H., Shehadeh, E., Alsalhi, N., Shamout, M. D., & Rehman, S. 

U. (2022). An Exploratory Examination of the Barriers to Innovation and Change as 

Perceived by Senior Management. International Journal of Innovation Studies. (ESCI 

(ISI), Scopus Q2). 

6. Rehman, S. U., Elrehail, H., Poulin, M., Shamout, M. D., & Alzoubi, H. M. (2022). 

Green managerial practices and green performance: A serial mediation model. 

International Journal of Innovation Studies. (ESCI (ISI), Scopus Q2). 

7. Shamout, M. D., Elayan, M. B. H., Hamouche, S., Rawashdeh, A. M., & Elrehail, H. 

(2022). Impact of Technostress on Withdrawal Behavior and Workplace Flourishing: Do 

Contextual Variables Matter?. Information Resources Management Journal (IRMJ), 

35(1), 1-17. (ESCI (ISI), Scopus Q2).  

8. Aljuhmani, H.Y., Ababneh, B., Emeagwali, L. and Elrehail, H. (2022), Strategic stances 

and organizational performance: Are strategic performance measurement systems the 

missing link?. Asia-Pacific Journal of Business Administration. (ESCI (ISI), Scopus 

Q2). 

9. Alzoubi, H. M., Elrehail, H., Hanaysha, J. R., Al-Gasaymeh, A., & Al-Adaileh, R. 

(2022). The Role of Supply Chain Integration and Agile Practices in Improving Lead 

Time During the COVID-19 Crisis. International Journal of Service Science, 

Management, Engineering, and Technology (IJSSMET), 13(1), 1-11. (Scopus Q2). 

10. Akhter, F., Hossain, M. R., Elrehail, H., Rehman, S. U., & Almansour, B. (2022). 

Environmental disclosures and corporate attributes, from the lens of legitimacy theory: a 

longitudinal analysis on a developing country. European Journal of Management and 

Business Economics, (ahead-of-print). (ESCI (ISI), Scopus Q2). 

https://doi.org/10.1016/j.jik.2017.07.003
http://doi.org/10.1016/j.tele.2017.09.018
https://doi.org/10.1016/j.chb.2016.05.076
https://doi.org/10.1177/23197145221147991
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11. Taamneh, A., Alsaad, A., Elrehail, H., Al-Okaily, M., Lutfi, A., & Sergio, R. P. (2022). 

University lecturers acceptance of moodle platform in the context of the COVID-19 

pandemic. Global Knowledge, Memory and Communication. (Scopus Q2). 

12. Al Kurdi, B., Elrehail, H., Alzoubi, H., Alshurideh, M., & Al-Adaileh, R. (2021). The 

Interplay Among HRM Practices, Job Satisfaction and Intention to Leave: An Empirical 

Investigation. Journal of Legal, Ethical and Regulatory Issues, 24(1), 1-14. (Scopus 

Q2) 

13. Rehman, S. U., Elrehail, H., Nair, K., Bhatti, A., & Taamneh, A. M. (2021). MCS 

package and entrepreneurial competency influence on business performance: the 

moderating role of business strategy. European Journal of Management and Business 

Economics. (ESCI (ISI), Scopus Q2). 

14. Hanandeh, R., Alnajdawi, S. M., Almansour, A., & Elrehail, H. (2021). The impact of 

entrepreneurship education on innovative start-up intention: the mediating role of 

entrepreneurial mind-sets. World Journal of Entrepreneurship, Management and 

Sustainable Development. (ESCI (ISI), B, Scopus Q1). 

15. Elrehail, et al, (2020). Employee satisfaction, human resource management practices 

and competitive advantage. European Journal of Management and Business Economics. 

https://doi.org/10.1108/EJMBE-01-2019-0001 (ESCI (ISI), Scopus Q2). 

16. Adaileh, M. J., Alrawashdeh, M., Elrehail, H., & Aladayleh, K. J. (2020). 

Assessing the nexus between knowledge management and firm performance: a 

data article. Data in Brief, 106283. (ESCI (ISI), Scopus Q2) 

17. Alatailat, M., Elrehail, H., & Emeagwali, O. L. (2019). High performance work 

practices, organizational performance and strategic thinking: A moderation perspective. 

International Journal of Organizational Analysis. https://doi.org/10.1108/IJOA-10-

2017-1260 (ESCI, Thomson (ISI), Scopus Q2, ABDC “B”) 

18. Elrehail, H. (2018). The relationship among Leadership, Innovation and Knowledge 

sharing: A guidance for analysis. Data in Brief. http://doi.org/10.1016/j.dib.2018.04.138  

(ESCI (ISI) Scopus Q1).  

19. Alzghoul, A., Elrehail, H., Emeagwali, O. L., & AlShboul, M. K. (2018). Knowledge 

management, workplace climate, creativity and performance. Journal of Workplace 

Learning, 30(8), 592–612. http://doi.org/10.1108/JWL-12-2017-0111 (ESCI, Thomson 

(ISI), Scopus Q2, ABDC). 

20. Jahmani, K., FADİYA, S. O., ABUBAKAR, A. M., & Elrehail, H. (2018). Knowledge 

management system content quality, perceived usefulness, use for sharing and retrieval: 

A Flock Leadership application. VINE Journal of Information and Knowledge 

Management Systems, 48(4), 00–00. http://doi.org/10.1108/VJIKMS-08-2017-0054 . 

(ESCI, Thomson (ISI), Scopus Q2, B). 

21. Taamneh, A., Alsaad, A. K., & Elrehail, H. (2018). HRM practices and the multifaceted 

nature of organization performance. EuroMed Journal of Business, 13(3), 315–334. 

http://doi.org/10.1108/EMJB-02-2018-0010. (ESCI, Thomson (ISI), Scopus Q1, 

ABDC). 

22. Adaileh, M. J., & Elrehail, H. (2018). E-Business Supply Chain Collaboration 

Measurement Scale: A Confirmatory Approach. International Journal of Supply Chain 

Management, 7(5), 22–34. (Scopus, Q3).  

23. Alnajdawi, S., Emeagwali, O. L., & Elrehail, H. (2017). The Interplay among Green 

Human Resource Practices, Organization Citizenship Behavior for Environment and 

Sustainable Corporate Performance: Evidence from Jordan. Journal of Environmental 

Accounting and Management, 5(3), 169–182. https://doi.org/10.5890/JEAM.2017.9.001 

(Thomson (ISI), ESCI, Scopus Q2). 

https://doi.org/10.1108/EJMBE-01-2019-0001
https://doi.org/10.1108/IJOA-10-2017-1260
https://doi.org/10.1108/IJOA-10-2017-1260
http://doi.org/10.1016/j.dib.2018.04.138
http://doi.org/10.1108/JWL-12-2017-0111
http://doi.org/10.1108/VJIKMS-08-2017-0054
http://doi.org/10.1108/EMJB-02-2018-0010
https://doi.org/10.5890/JEAM.2017.9.001
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24. Elrehail, H., Alzghoul, A., Saydam, S., Alnajdawi, S., & Al-Ararh, K. (2016). The Role 

of Knowledge Sharing Mechanism in the Development of Pricing Strategy. International 

Journal of Online Marketing Research, 2(1), 53–61. 

http://doi.org/10.5455/IJOMR.204243  

25. Alzghoul, A., Elrehail, H., Saydam, S., Alnajdawi, S., & Al'Ararah, K. (2016). The 

impact of corporate social responsibility on corporate reputation using Marketing as 

Moderate variable. International Journal of Online Marketing Research, 2(1), 1-13. 

http://doi.org/10.5455/IJOMR.207243  

26. Elrehail, H. H., Trad, M. A., & Algraibeh, K. M. (2013). Applying Knowledge 

Management Oriented Objectives into Distance E-Learning Process and Strategies. 

Management. https://doi.org/10.5923/j.mm.20130306.04  

27. Alomari, M. A., & Elrehail, H. H. (2013). Mobile-Government: Challenges and 

Opportunities Jordan as Case study. International Journal of Business and Social 

Science, 4(12). 

RESEARCH PAPERS 

UNDER 

PUBLICATION 

  

 

1. Factor Influencing E-Business Adoption by Jordanian SMEs (Accepted in 

International Journal of Business Information Systems, Scopus Q2). 

2. Tour guides as a supportive tool for the experiential image of Jordan’s destination: 

a French tourists’ perspective (Accepted in Journal for Global Business 

Advancement, Scopus Q3, forthcoming). 

3. Spiritual Leadership and employee’s well-being: Do workplace spirituality 

matter? (Writing up results) 

4. Collective Leadership, Team Innovative Behavior, and the Entrepreneurial Team 

Performance (writing up results). 

5. The Positive Outcomes of Spiritual Leadership in the Hospitality and Tourism 

Sector (writing up results). 

6. The Causal Relationship Between E-Leadership and Innovation: The Contingent 

Role of Collaboration (writing up results). 

7. GHRM practices and hotel sustainable performance: A serial mediation 

perspective. (Writing up results). 

RESEARCH AWARDS, 

PROJECTS, AND 

GRANTS 

 • Project title: “Consumers’ Social and Environmental Responsibility at Hafr 

Albatin City”, This research is supported by Deanship of Scientific Research, 

University of Hafr Al Batin (Grant No: G119-2020). Expected publication are 3 

papers with impact factor (IF).    

• Award for “Excellence in Research” for AY 2019/2020 from Skyline University 

College. 

CASE STUDY, BOOK 

CHAPTER, 

CONFERENCE 

PARTICIPATION AND 

PUBLICATION          

 • Alami, R., Elrehail, H., & Alzghoul, A. (2022, October). Reducing cognitive 

dissonance in health care: Design of a new Positive psychology intervention tool 

to regulate professional stress among nurses. In 2022 International Conference 

on Cyber Resilience (ICCR) (pp. 1-8). IEEE. 

• Al Masaeid, T., Elrehail, H., & Kalim, A. (2022, October). Educational 

technology partnerships and entrepreneurship education: the impact of 

technology on students' achievements. In 2022 International Conference on 

Cyber Resilience (ICCR) (pp. 01-05). IEEE. 

• Alami, R., Sergio, R. P., Elrehail, H. (2022). Management Cases: Thriving 

Organizations in the New Normal. “Toyota’s Global Supply Chain Mode: Quest 

for Strategic Advantage”, Austin Macauley Publishers, London, UK.   

http://doi.org/10.5455/IJOMR.204243
http://doi.org/10.5455/IJOMR.207243
https://doi.org/10.5923/j.mm.20130306.04
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• Sergio, R. P., Elrehail, H., Alami, R. (2022). Management Cases: Thriving 

Organizations in the New Normal. “Promoting Employee Well-Being at Du: 

Milestones During the Outbreak”, Austin Macauley Publishers, London, UK. 

• Sergio, R. P., Elrehail, H., Aggabao, B., Japos, G.,. (2022). Management Cases: 

Thriving Organizations in the New Normal. “The Elixir of Ministry of 

Education’s Virtual Work Model: Innovation in the Post-Pandemic Era”, Austin 

Macauley Publishers, London, UK. 

• Gulseven, O., & Elrehail, H. (2019). In International Conference on 

Digitization-Landscaping Artificial Intelligence. Skyline University College, 

Sharjah, UAE: IEEE. 

TRAINING COURSES 

AND WORKSHOPS 

DELIVERED 

 • Changing the gear workshop (11th and 12th grade students) the topic about 

“Creativity & Innovation” 

• Working from home & enhancing work-life balance (WLB) during tough times 

for several governmental sectors in UAE and for the school principals (Nigeria) 

the topic about “Virtual Team Management and Leadership”.   

• “SMEs Management” to Sharjah Emirate employees for 15h. 

• “Future Career Path Planning” to Sharjah Emirate employees for 15h.   

 LANGUAGES  English, Arabic  

TECHNICAL SKILLS  Microsoft Windows, Microsoft office, SmartPLS, SPSS, ADANCO 

 

  

REFERENCES  Available up on request 

 

 


